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Simplifies local regulation compliance such as EU Pay Transparency Directive

min. 65%

For organizations with 30+ employees Annual cycle

Talk to us

Talk to us

A five-step, annual journey
F R O M   A N A L Y S I S   T O   C E R T I F I C A T I O N

Monitor and renew
Track pay equity outcomes on an ongoing basis and
prepare for renewal at the end of the annual
certification cycle.

Assess policies and practices
Review the policies and practices in place in your
organization against a framework of leading practices to
manage pay equity and transparency through effective
governance, accountability, and communication.

Assess pay equity
Run an EDGE-compliant pay equity analysis using the
EDGE Empower   Pay Tool or another EDGE-accredited
solution.

Get EDGE Pay Equity and Transparency certified
After successfully undergoing the independent audit
conducted in step 3, receive the EDGE Pay Equity and
Transparency Certification and certification seal from
your EDGE-accredited Certification Body.

Select a Certification Body and undergo
independent verification
Select an EDGE-accredited Certification Body to initiate
the certification process and get the work done in steps
1 and 2 independently verified.

1-year
cycle

E D G E   P A Y   E Q U I T Y   A N D   T R A N S P A R E N C Y   C E R T I F I C A T I O N

Independently verified.
Globally recognized.
Locally relevant.
Demonstrate your commitment to pay equity and transparency with an independently verified certification aligned to the EDGE Standards.

EDGE Pay Equity and Transparency Certification validates that your organization measures, monitors, and proactively advances pay equity and
pay transparency through a rigorous, evidence-based assessment. The certification provides credible, third-party recognition that strengthens
employer brand, builds trust with employees and stakeholders, and supports regulatory readiness.

Available as a standalone country-level certification or as part of the comprehensive EDGE Certification , it provides trusted recognition of your
organization's progress and leadership in building fair workplaces for all.

Equity and transparency:
processes and outcomes

W H A T   G E T S   I N D E P E N D E N T L Y   V E R I F I E D   A N D   C E R T I F I E D

The certification requires an EDGE-compliant pay gap analysis and an assessment of the policies and practices to ensure pay equity and
transparency: to get EDGE Pay Equity and Transparency certified, both must meet the EDGE thresholds.

Ready to get certified?
EDGE Pay Equity and Transparency Certification

G O O D  T O  K N O W
EDGE-compliant regression analysis

A B O U T
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I N D E P E N D E N T   C E R T I F I C A T I O N 

Independently verified and
certified by an accredited
Certification Body 
The independent audit for the EDGE Pay Equity and
Transparency Certification is conducted by one of the EDGE-
accredited Certification Bodies: the guarantee of credibility
for employees, investors, and regulators. The certification is
awarded standalone, or as part of the comprehensive
EDGE Certification  .

Pay gap
The portion of the gender pay gap that objective factors
cannot explain must fall within ±5%.

within ±5% Policies & practices
Effectiveness of your pay-equity and transparency policies
and practices must meet or exceed the 65% EDGE threshold.

at least 65%

-5% 0 +5%

Both components can be produced in the EDGE Empower   Pay Tool. No separate workbook, no separate workstreams needed.®
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U S I N G  A N  E D G E - A C C R E D I T E D 
P A Y  T O O L  S O L U T I O N  
EDGE Empower  Pay Tool
Other solutions

®

®

https://info.edgeempower.com/edge-empower-pay-tool-international-form?_gl=1*16b43ed*_ga*OTI4NzY3MzY2LjE3ODQwMjI4NTA.*_ga_6BFZTWYZT8*czE3ODQwMjI4NDckbzEkZzEkdDE3ODQwMjI4NTckajYwJGwwJGgw*_gcl_au*MTQxMzc0NTQxNS4xNzc2MzQwMjY0
https://info.edgeempower.com/edge-empower-pay-tool-international-form?_gl=1*16b43ed*_ga*OTI4NzY3MzY2LjE3ODQwMjI4NTA.*_ga_6BFZTWYZT8*czE3ODQwMjI4NDckbzEkZzEkdDE3ODQwMjI4NTckajYwJGwwJGgw*_gcl_au*MTQxMzc0NTQxNS4xNzc2MzQwMjY0
https://www.edge-cert.org/edge-pay-equity-analysis/
http://www.edgeempower.com/
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://info.edgeempower.com/hubfs/EDGE_Empower_Pay_Tool_One_Pager.pdf
https://www.edge-cert.org/edge-pay-equity-and-transparency-certification/#edge-accredited-pay-tool-solutions
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